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Importance 
of 
Personnel 


An Ethical 
Obligation 


‘Complete and 


Cumulative 
Appraisal 


Objective 
Measures 


Christian 
Purpose 


Recruitment 
to Actual 
Conditions 


Criteria 
of 
Success 


ARE THESE SOUND PRINCIPLES? 


The effectiveness of the missionary Kenbadorl ee is dependent 
to a large degree upon the’competence of its personnel. 


In fairness to all parties concerned--the candidate, the 
missionaries already on the field, the nationals hoth 
Christian and non-Christian, the Board, and the supporting 
constituency~—-the use of the best possible means of 
selection is an ethical obligation. 


The task calls not only for professional skilis, specific 
personality traits and general ads fitness, which are 
sought by most personnel agencies; it also demands such 
qualities as: ability to adjust to new conditions, coopera- 
tive ability, freedom from race prejudice, depth of Christian 
character, and strength of religious conviction. Such phases 
of personality are difficult to evaluate. The choice of 
personnel, never a simple problem, becomes therefore, partic- 
ularly complicated in the missionary enterprise. Hence, the 
appraisal of candidates must include, so far as possible, 
reference to every aspect of personality or experience likel) 
to have any bearing upon effectiveness in missionary servi 
and must also be cumulative in character. ya 
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It is incumbent, in the course of progressive study of the 


fitness _ of candidates for missionary service, that the fullest 
use be made of reliable technical aids to personnel appraisal 
in order that an objective, factual basis may, so far as 
possible, be hed for judgments affecting the careers of 
candidates and their familics, and the welfare of sacred 
causes. (See studies 10-A and 5) 


At an early stage it is necessary to be clear as to the 
fundamental Christian attitude and purpose of candidates and 


the breadth and depth of their outlook upon life and the 
problems of social living. (See studies 10-A-3 and 12) 


Candidates should be recruited and selected in the light of 
the most accurate and comprete Hnowrecs @ possible of the i> 


actual needs and facts of the task, both general and ot 
specific. 


This involves a thorough functional analysis of 


the major types of missionary service | and a 
decision as to what qualifications are essential 
or desirable for missionary t service. (See 


studies 6 and 7.) 


It is necessary, in order to select candidates intelligently, 
to determine what effective missionary service actually is, 
what knowable facts about applying candidates are definitely 
related to such effective service, and how such facts can be 
reliably ascertained. (See study 4~A-B) 








Weersini ce | 
oa bites NEA ee 92 saiseaal 

ee ald ea es eal os} fi ae 46 
| we Rea: tanioared 


| 


fe eae oh, “ 
soy hid 










ane song “or sey Wa tld yombes. 
<> Se. peat lage snot pyr gd 





het esas 4 ays J ae 4 
io oeise tua 


of ttnade ead ‘fbie staan ‘eet use ‘ 
; ipitexn: ia 


amet doddw yhaaattt Laake wig: % 
rou Ronamieh oale tk fue tor ETE FA0K Pg Ague 

eis i ao ade ltihnon wan oF "as eae pee 
Jes? te aye’ soodby tony mat sgl snbiaiiy ’ priate’ syle 
Leaeit Hove Woke aout ton iy Mivaende fru | todornarto 
Lo athe eet: com ea Ris ue wie ff aa 
tect yotoboxedd gina yadd gun biter ediogantin 
cit cosa jae tadmadne agado bain y aah 
x ahd dine tues (ANT lg | ARNO lt 
Choe Zo oh RIMING:: “tas ‘eR agers tog, to.’ st  aeedilieel 
Oe wre oe sf iebas fy: ephaae Rid she vho ] any et M} 
a ateiges., a: added 2) oa S@had ‘ba ; Ale 







ald So. -yheite er tenospety| te oer ‘le a afnedias, Be ot 
0st odt at ool ae bevia eot eadebibiisd Sp naga hs 
Cay aide hi jena oy’ cat Mee Lcobatoot Drie! Sued tn “ebay m ees hy 
uo, ot at ven elend Lada’ paubitoogdd sn: decd’ solo at ae 
do acoeraa, etd gabino'the cedamempnt, so% Pac set ch feadk iy gilt 
het te sdiniheb ried nid un (aot hens akon bas’ 2. “ae bRBnd 10 chain 
A A sy esc ce aa gio)" vaptsiog Puy: 

sls od $24 reer ‘ie ot vremegonin ue re iad Thine 10. aA 

bas pabththade| te sang Dine oi pe ide Feat) Teduote eas 
par AE ge i i Aer emigre oe 
(BE ben ieee hatchet omnia bt cae nen 14, 






















~ 


ie Ap aide 
“bei, Sli : 


it Apis Val ramen 

y nba it tan WL 
10° bute ‘oxi byat stison 
| toktaoehe Tak pen: veya 
ang) il ie oe 


| Risided oe if te ak i 


bs ae doe! tant, Pe yew wi ud wailgriorhyt ah ns panes re 
we 2 if rps d . * 4 


{ i a 


8. Preparation To the end that the sending of illy-prepared new missionaries 
and the wasting of educational funds msy be avoided, the 
continued close relationship between careful appraisal and 


guidance of specialized educational prep paration must be main- 








tained. 
The Committee welcomes the recent appointment by 
the Chairman of the Committee on Missionary 
Personnel, of a Committee to Study Training. jt 
9. Full Throughout the period cf appraisal, caré,and accurate 
Record recording of all significant material is important. 


een macnn een ni canroi se 


The failure to record the subject matter of inter- 
views (common to most boards) is e« striking 
illustration of the loss of important data and of 
the dependence upon individual memory for its 
retention. 


10. Cumulative It is necessary that this record be continued beyond the 
Record i periods of appraisal and seiection and become cumulative 
during the full service period, to provide the necessary 
factual basis for administrative and professional guidance 
of the nisstonary career, such as assignment to new tasks, 
cantinuunce in service, and vocational adjustment in the 
homeland. (See studies 10-b-C) 


di. Adjustment Careful supervision and guidance should be given the new 
on the missionary suring the period of adjustment on the field, 
Field with opnortunity for re-adjustment where necessary sia 
possible. This is important since this period, alway 
difficuit in any new position, is especially so for ihe new 
missionary in view of the many new and strange factors 


encountered. 
fe, The The task of ensuring an adequate Amoricun contribution to the 
Personnel } leadership of the missionary enterprise, both in numbers and 
Officer.” Win quality, embracing the above principles and practices, is 


aes such as to require that the scope of the personnel office be 
tw , not limited to selection alone (as obtains in most boards at 
. present) but be made to include contact with the entire career 
ro’, W |. Sos) of the candidate through administration cf the cumulative 
we ii voy record of personnel, and through consultation upon any phases 
ae en of the carecr of serving missionaries that will help to ensure 
I both a wiser selection of any nev missionaries necded and the 
Ay si most effective conservation of the abilities and service of 
oly ¢ the active staff. 


15. Collective The satisfactory selection of missionaries with assured 
Approach qualifications adequate for the exacting demands of service 
abroad during the coming decades will depend in part upon the 
readiness of the mission boards to act together in such 
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in dermining standard qualifications, 

in making continued studies of versonnel 
requirements, effectiveness in service, 
training, etc., 

in developing together certain procedures which 
moy be beyond the capacity of any one board 
to produce, 

in sharing fully their experience in personnel 
selection and administration. 


Digitized by the Internet Archive 
in 2022 with funding from 
Columbia University Libraries 


https://archive.org/details/outlinefordiscusOOfore 


November 24, 1931 
STUDIES IN M@#SSIONARY PERSONNEL PROBLEMS 
AS UNDERTAKEN OR PROJECTED BY 
THE COMMITTEE ON PRINCIPLES AND METHODS INVOLVED IN THE SELECTION OF MISSIONARIES 
(The order is not necessarily logical and certainly doos not indicate erder of importance) 





























Studied | Stage | ilethods Used | Future Work 
1. A survey of the present t_ missionary staff of the Completed | The staff of 28 representative organiza- | 2 
foreign mission agencies of the United States | | tions with the distribution by country, 
and Canada, with the distribution by country, H | type of work, and Sex, Was secured from | 
type of work, and sexe This was followed by an | their admvadeteeta re offices. At the time 
estimate of the probable annual requirement of cf the publication of the last World Mis- 
new missionaries from these age agencies to main- sionary Atlas,these boards had 75% of the 
tain this present staff. | | missionaries from the United States and i 
| Canada. By three different methods the total | 
| staff from the United States and Canada was | * 
| estimated: the results of these three es- | 
| timates approximated one another. The rate i 
| | of turnover indicated by the Lennox Study | 
pee used to determine the probable annual | 
_ co ot Cee eA BONY, Ae. Sia Bala alo cM requirement of new missionaries. _ a meee oe be’ 
| 
Ze A study of the number of new missionaries sent Completed The totals reported by the beards were se- : 
by the foreign mission agencies of the United | | cured from the Student Volunteer Movement. | 
States and Canada during a S~year period. The distribution by types cf werk was not | 
| available. 
= rm enn eee ere ener nate arnt ie ee | Gilae. o ! je 
3. A study of the calls for new _mMissionaries by Completed The requests of the boards as printed in | 
the foreign mission agencies of the United | the Student Vclunteer Bulletin were anal- 














An extensive report 
has beon prepared. 


| 
4. A study of the prosent _practices of the boards 
in the selection of missionaries. This has had | 
three majer studies: 
f&. An analysis of the "Candidate Blanks" now | he “candidate blanks" used by about 20 

| 

I 


States and Canada during a 5-year period. | yzed as to type of work and sex. 
ee eee 
| 
| 
| 
| 
x | 
in uS@e 
] 


| 
| 
: | 
boards were analysed to determine the type 
ef information sought concerning candidates. | 


‘ 
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Studies | Stage Methods Used 
! 
| 
B. A compilation of the processes of selection | Completed By questionnaire the processes were se- 
used by the Boards. | cured from 13 boards and compiled in 
tabulated form 
C. A case study of 100 new missionaries who Completed The "candidate papers" of 100 new mission- 


aries (Presbyterian, Methodist, Baptist, 
and YWCA) were studied in detail to deter- 
mine the actual process followed in their 
selecticn. This revealed information as 

to their family background, education, 
duration and type of contact, subject mat- 
ter of correspondence and interviews. 

The results of these three studies, togeth- 
er with those cf visits to the offices of a 
number cf candidate secretaries have been 
compiled in an extensive report of present 


sailed in 1930. 
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Already used with | Tests of intelligence and vocational prenc 
a volunteer group erence were group-administered to 71 

of new appointees. volunteers at the New Appointees' Confer- 
A 5-year period of ence at Hartford, Comne, in June, 1931. 
experimentation is The other tests were given to these volun- 
now projected. teerse 65 completed sets were returned. 


Se An experiment in the use of standardized tests 
of intelligence, emotional stability, ascen- 
dance~submission, social distance, and voca- 


tional preference. 








a a a 


A study has been made cf contomporary 
literature and there have been inter- 
views with furloughed missionaries - 
evangelists and doctors > men and women. 


6. A functional analysis of the three chief types 
of missionary service - evangelistic, medical, 
educational~ for both men and womene 


Future Work 


Extension of the case study tc 


other beards and other years and 
|Lo rejected candidates. 


a 


a a a a ee et 


| Five -year Experimental Period. 
During a 5-year period, a group 
of boards are requested to use 
lthese tests experimentally with 
aid candidates who are seriously 
;considered for appointment. The 
jresults of this experiment will 
{be critically scrutinized to de- 
{termine whether such tests can 


fat Pe MAA Si. wate Noni Seed Paes {contribute to the selective process. 


[A study by a Graduate Student 
|A graduate student is being scught who 
pare make this the subject cf his Ph.D. 
thesis. Subject tc university approval, 
ae is planned that he shall have fur- 
j ther interviews with furloughed mis- 
|sionaries. From results of these inter- 
| views and correspondence with other 
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Studios Stage Future Work 


furloughed missionarics, a schedule will 
be evolved to bo sent to missionarics 

cn the ficld, the returns from which are 
oxpocted to yield data adequate for the 


determination of the functions of thesc 
SOUPS re Se ee eR enone NIELS Sete Mon RE RAPE oe RD ea —_____|__three missionary typos. _ 
i of ae 
7. A study to determine tho qualifications | Under way An analytical study was made of recent liter- 
ossontial or desirable for missionary ! ature dealing with missionary service. All 
SCrvicce traits cr qualifications found therein were 
A. An analysis of contomporary litorature. | Completed f— listed. 








a ln a a a 


| 
| 
| 
| 
| 
| 


| 
| 
| 
! 
| 
; the relative importance of the traits. By means | list to a selected group of 100 fur- 











H 
| 
B. An analysis of important traits to de- !Under way The list of traits secured from the above Use of check~list by furloughed 

termine their apparent relative impor- | study was submitted to a group of candidate missionaries. 

tance. secretaries who checked their opinion as to It is new planned to send this check- 
| of weighted scores the traits were arranged in loughed missicnaries for their checking. 

——e rt la a i tne PER ORE OLIST OF Mabon tances! te ee eee 
| 
8. A conference to discuss "principles" lPeajented for the It is felt that basic principles in 


| Winter ef 1932. 
| 


| 


a i ai alas 


| | 
9. A study to determine the preparation j; Soon to be under- | At the suggestion of this committee a similar 
needed for effective missionary service. | taken. | committee to study the preparation of mis- 
| sionaries has just been appointed by the chair- 


involved in selection. 





| 

| 

| 

| selection may be best arrived at by 
| discussion in a conference of candi- 
| date and administrative secretaries. 
| As added ebjectives, this conference 
| 


would lock toward the education of the 
group as tc the work undertaken by the 
committee and group validation of the 
_committee's work. 








! 
| 
| 
I a — a ee ee 
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LUethcods Used Future Work 


Se ee 


Studies Stage 
10. Development of Instruments: 
A. of Selection: 
(1) Preliminary Information - for use with 


candidates who are in the sarly period 
of preparation. 


Prepesed but not yet Gcrtain items: significant at this poried 
undertaken. ;could probably be taken from the Person- 
lal Information Blank. 


(2) Personal Information - a personal Completed and Items from the blanks now in use by mission After some years of experimental 
history record for candidates under recommended to a boards and from forms of the YMCA and cer- use, this form should be revised 
serious consideration or in the later group of boards for {tain secular organizations were submitted in the light of experience and cf 
period of preparation. experimental use. to candidate secretaries who checked the the results of the functional 


analysis and the study of gquali- 
fications. 


importance cf the items.e Those so indicated 
las important had critical committee discus~ 
ision.s The blank has had repeated criticism 
jand revision by the committee. 
| 
| 


(3) Application form - in addition to the Completed and {Blanks similar to this now in use by the Revision after some years of ex- 
formal application, it contains ques- recommended to a | Methodist and Baptist boards were criti-~ perimental use. 
tions designed to draw out the candi- 
date's attitudes on such matters as for experimental | by candidates. This blank has had criti- 
relations to national Christian leaders, USE. jcal committee discussion and revisicn. 


other races, other religioms, and certain 
intornatimmal problems. 


A revision of similar forms now in use Revision after experimental period. 


by several boards. 


Completed and rec- 
commended to a group 
of boards for exper~ 
imental use. 


(4) Separate form for statement of Christian 
experience, missionary motive, and 
Christian message; - to accompany 
application blank. 


Tentative form now | the best modern methods have been 


(5) Reference Blank Completion of blanks to be used 
being considered by adapted and are being studied to de- experimentally, after which re- 
committee. ; termine their value and feasibility vision should be considered. 

j for the candidate work of mission 
boards, 
(6) Personal Interview Report Form A tentative form As in case of reference blanks. As in case of reference blanks. 


| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
| 
! 
| 
| 
| 
| 
| 
| 
| 
| 
| 
group vf boards |cally studied, including actual answers | 
| 
| 
| 
| 
I 
| 
| 
| 
| 
is being prepared» : 
| 
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Studies 


| 

Studies | Stage Methods used Future work 

| 

B. Of Appraisal - instruments on which, during lot yet begun 

the service period, the missionary's col- | 

leagues - foreign and. national - may record | 
| 
! 


their opinion of his effectiveness. 


C. Of Record - a form for the cumulative 
recording of the salient facts concerning 
the missionary from the first candidate 
contacts to the close of his relationships 
with the organization. | 


Not yet begun 














i 
ll. A study of the period of the missionary's iNot yet begun 
adjustment on the field. This would in- 
clude consideration of the administrative 
problems involved and of the relations be- 
tween foreign and national workers. 


| 

12. A study of motivation for missionary ser- INot yet begun 
; | 
vice. 





' 

A study might be made of students who have re- 

| cently decided ora missionary careere Another 
| case study might -be made of selected individuals 
who have had post-graduate study and/or experi-~ 
} ence before applying for missionary service. 

| By these studies it would be hoped to determine 
; the factors leadifig to decision and, in the 

| case of the second group, the possible effect 


} 
| 
| 
| 
| of the decision on further study or experience. 


SPST lear pepo I 5s ee a OE eS Sas 


13. An inquiry to determine what steps should be |Not yet begun | It should take account of the trend of adminis- 
taken to insure active and effective considera- | trative policy in_the development of campus 
tion of the opportunities available in mission-| | counselling and personnel work, including voca- 
ary service on the part of the American college } | tional guidance features. The counsel of 
students. | : leaders in this endeavor should be sought along 

| | 


a nef 

















with that of local campus agencies such as the 
Student Christian Associations, student church 
organizations, and the local Student Volunteer 
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Studies Stage Nethods Used Future dork 


{ | 
| | 
groups as well as the Student Volunteer Move- | 
| ment, mission beards, and field offices of 
; the Student Christian Associations. The pos- { 
| gibility of cooperative assistance to the stu- | 
dents in their vocational problems should be 
| thoroughly examined and steps taken through I 
| proper agencies te bring together the best | 
} experience now available as a guide to future 

| cooperative work. 
: | 


AS CS COL A A ND SAY OP ra tp BOP Sac San tis come senna =alisvenans ex CiRite se > ean oe oer 


As full use as possible would be made of the 
Lennox Study and ther available data, but 
emphasis would be placed on causes of with~ 


! 
14. A study of missionaries who, temporarily or | 
| 
| 
| drawal aside from health, retirement and 
| 
| 
| 


permanently, have left missionary service. 

This should include the problem of readjust~ 

ment in America and causes of withdrawal. 
death. 
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15. A study of procedures used by other inter- 
national agencies in selecting and securing 
representatives for their foreign service, 
to determine whether there are helpful pro- 
cesses which might be adopted for missionary 
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is margin 


Do not write in th 


5. 


6. 


9. 


10. 


11. 


T2. 


13. 


14. 


: 
NOTE: IN CONSIDERING A CANDIDATE FOR FOREIGN SERVICE, IT IS IMPORTANT THAT THE BOARD HAS FULL INFORMATION RELATING 
TO MANY INTIMATE PHASES OF THE INDIVIDUAL’S LIFE. IT IS RECOGNIZED THAT THE QUESTIONS ON THIS FORM ARE NUMEROUS. 
EXPERIENCE HAS PROVED, HOWEVER, THAT EACH OF THEM HAS A BEARING ON ONE’S FITNESS FOR CHRISTIAN SERVICE ABROAD, 


THIS IS NOT A FORMAL APPLICATION, BUT IS SIMPLY A BASIS FOR CORRESPONDENCE, INVOLVING NO OBLIGATION. PLEASE ANSWER 
THE QUESTIONS EXPLICITLY AND WRITE PLAINLY, ADDING FURTHER INFORMATION ON A SEPARATE SHEET IF NECESSARY, 


GENERAL INFORMATION 


DATE 22) ee 














LAM Cre: es ee ee ee ee ee ee te DATE OF BIRTH. 
LAST FIRST MIDDLE 
| Rae -/ Not a] 1-0 {peat e Abe Mies eis 2 Aelia feet Be Rs Ree ahd ae ee 2 Ca a Eee pee Ait eh FE ee teal DNS Seah ata ee! TS 
NUMBER STREET CITY STATE 
Ie ek A cM a ge eee ee =. 
NUMBER STREET CITY STATE 
A ee EN eS CN RR 0 ee PLACE) OF BIRTH. ee Ss. 
RP a Ae a Pa eT WAP PRS PRIS OU EA rg a ee ee RACE. otk ead eee ee FS 
CHECK WHETHER YOU ARE: SINGLE (J ENGAGED [] MARRIED [] Divorcep [J Wipowep [] 
Riven AME Shek ANDIDATE OF BIRTH. OF EACH LOR. YOUR) CHILDREN: 22 : ee ae er et) 





GIVE SPECIFIC INFORMATION AS REQUESTED BELOW: 


INFORMATION 


FATHER MOTHER HUSBAND OR BETROTHED 
DESIRED 





FULL NAME 





LIVING? 








ADDRESS 





OCCUPATION 





AGE 





NATIONALITY 





MEMBER WHAT 
CHURCH? 





Me Ps Ee a a eae eee eee: PLACE P=... 


IF ENGAGED, WHEN DO YOU EXPECT TO BE MARRIED? 
WHAT IS THE ATTITUDE OF YOUR WIFE, HUSBAND OR BETROTHED TOWARD YOUR MISSIONARY PURPOSE? 


Petia ee tet Pe ee _ en te ete OF YOUR) FAMILY.724. 








WHO OF YOUR RELATIVES ARE NOW OR HAVE BEEN IN MISSIONARY OR OTHER CHRISTIAN WORK? ees, 
Sr hee VOUT HEIGHT 1it5 eee ee ee WEIGHT I See ee WHAT PHYSICAL DISABILITIES HAVE YOU? 
Do YOU USE OR HAVE YOU USED ALCOHOLIC BEVERAGES? a ke A a et SY ery 


i a nearer nnnerennetaennee® 


DOr CUrTusE TOMACGO tc ee 





ifr 


18. 


20. 


21. 


22. 


23. 


24. 


25. 
26. 


27. 


28. 
29. 
30. 
31. 
32. 


33. 


34, 


35. 


SAMPLE: 


Maryville, Ill., H. S. Sept. 1920| June 1924\ June 1924 Honor Roll 
Brown College, lowa Sept. 1924| June 1928| June 1928 Sociology 


HAVE YOU EVER APPLIED FOR LIFE INSURANCE?.__......____$-_--_— WHEN ?..________-__—___--___-_—— 


WERE YOU: REFUSED 22 Wa ee 


WHAT WAS THE DATE OF YOUR LAST THOROUGH PHYSICAL EXAMINATION? ———————————_---__-_-- 


ARE YOU IN DEBT?______..___ SSM AAMOUNT?.___.____ Ss (PLEASE ATTACH A MEMORANDUM OF THE ITEMS, INDICATING WHAT PROVISION 
YOU ARE MAKING FOR REPAYMENT OF YOUR INDEBTEDNESS). 


WHAT PERSONS OTHER THAN WIFE AND CHILDREN ARE DEPENDENT UPON YOU FOR SUPPORT?_—-—————————————-——--————— 
_... AMOUNT REQUIRED 


See PY, <) 5 - fy earner a ae 








PANN CAL 2 ea ene See = SE Eee eee ne = 


WHAT, IF ANY, UNUSUAL FINANCIAL OR HOME OBLIGATIONS HAVE YOU?--.________.______-____--______-_-___-—- 
YOUR ESTIMATE OF COMPLETE COLLEGE EXPENSES (EXCEPT CLOTHES): WW ~-—————~-.—————————-—$——<———=———————————————— 


WHAT PERCENT DID YOU EARN?..__..._.___Seeses—eeFeFFeFeFeFFeFesesSFSSHHOOW =s«CODID «~-YOU EARN 1IT?___-_--_-__ ________—____ 


EDUCATION 


PLEASE SUMMARIZE YOUR ENTIRE SCHOOL HISTORY IN THE CHART BELOW: 


NUMBER | YOUR 
PREPARATORY OR HIGH SCHOOL, SUBJECTS 


DATE OF DATE OF | DATE OF 
ENTRANCE ! LEAVING 


COLLEGE AND PRO- 
FESSIONAL SCHOOL 
ATTENDED HONORS 









































CIRCLE BELOW THE FINAL GRADE OR CLASS WHICH YOU HAVE COMPLETED IN SCHOOL AND COLLEGE WORK. 


1234656 re Rg) 10 11 12 13 14 15 16 17 18 195 20 
PRE-COLLEGE SCHOOL COLLEGE GRADUATE WORK 


IF YOU DID NOT GRADUATE WHY DID YOU LEAVE COLLEGE? SURESaENRRInoneenemtmmmenernneneenemeneeee memes re ee ee aE er ee ee ee 


IN "WHAT COURSES DID CYOUTDO-Y OUR: EES 5 WO RR as na ee ee ee Se A, 





WHAT OTHER CULTURAL ADVANTAGES (EDUCATIONAL, MUSICAL, ARTISTIC, TRAVEL, ETC.) HAVE YOU HAD? 








WHAT SUBJECTS ARE YOU ABLE TO TEACH? 





WHAT) BIBLE «TRAINING WHAVEYOU SHAD 2 Qo ee WHERE 72 eee 





WHAT LANGUAGES HAVE YOU STUDIED AND HOW LONG? 


WHAT LANGUAGES OTHER THAN ENGLISH ARE YOU ABLE TO SPEAK FREELY? 





WHAT IS YOUR ESTIMATE OF YOUR ABILITY TO ACQUIRE LANGUAGES? 





WHAT BOOKS, OTHER THAN THOSE REQUIRED IN YOUR SCHOOL WORK, HAVE YOU READ DURING THE PAST YEAR WHICH HAVE INTERESTED YOU 


hod A iy = ei ee SS ee a ee ee ee ee ee ee 





WHAT PERIODICALS DO YOU READ FAIRLY REGULARLY? 





GENERAL EXPERIENCE 


SUMMARIZE YOUR EXTRA-CURRICULAR EXPERIENCE IN COLLEGE, SEMINARY, POST-GRADUATE OR PROFESSIONAL SCHOOL, BY underlining 
THOSE POSITIONS WHICH APPLY TO YOU: 


PRESIDENT STUDENT BODY; OTHER STUDENT BODY OFFICER; CLASS PRESIDENT; OTHER CLASS OFFICER: PRESIDENT CHURCH OR 


GANIZATION (WHICH ? -___._____ meee) § MEMBER SUCH ORGANIZATION; PRESIDENT LOCAL STUDENT VOLUN- 


TEER GROUP; PRESIDENT STUDENT VOLUNTEER UNION; MEMBER GENERAL OR REGIONAL STUDENT VOLUNTEER COUNCIL: PRESIDENT 


YMCA oR YWCA; CABINET MEMBER YMCA OR YWCA;: DEBATING TEAM; ORATORICAL CONTEST; MEMBER MUSICAL CLUB; EDITOR 


COLLEGE PAPER CR MAGAZINE; STAFF MEMBER; ATHLETIC LETTERS (WHAT SPORTS ? : 


ar i ar eeesescennne )f 


CAPTAIN OR MANAGER ATHLETIC TEAM—VARSITY SQUAD—CLASS TEAM—(WHAT SPORTS? 


Ce a Ble ERD Se eee IN Se ee Wh 





SOCIAL FRATERNITY OR SORORITY (WHICH ? 


nnn) 3 PRESIDENT SOCIAL FRATERNITY OR 
SORORITY; MEMBER HONORARY FRATERNITY OR SORORITY (WHICH? ; 





seeaeenee ee ae) MEMBER 





HONORARY SOCIETY (WHICH?. ee ee 


MEMBER INTERNATIONAL GROUP [WHICH T- 


ADDITIONAL __._ 





4c an0 794479999 


th 


aw 


1 ee ee 


36. 


WHAT EXPERIENCE HAVE YOU HAD IN THE FOLLOWING GENERAL SKILLS, MANY OF WHICH HAVE BEEN FOUND TO BE USEFUL IN FOREIGN 
MISSION SERVICE. IN COLUMN 1 CHECK (#) THOSE IN WHICH YOU HAVE HAD SOME ACTUAL EXPERIENCE. THEN CIRCLE YOUR CHECK ® 
FOR THOSE IN WHICH YOU CONSIDER YOUR SKILL SUFFICIENT TO WARRANT YOUR ASSUMING MAJOR RESPONSIBILITY. 


GENERAL SKILLS GENERAL SKILLS 


LEADING WORSHIP SERVICES 








pee | INTERPRETING AND SHARING RELIGIOUS EXPERIENCES 


1 


ENLISTING OTHERS TO DO THINGS 
TRAINING OTHERS TO DO THINGS 
O | PROMOTING CHURCH PROGRAMS 


PROMOTING MISSION PROGRAMS 


4 
5 
6 
7 [eviome commress ar wore 
8 
9 





RAISING FUNDS 


a SPEAKING IN PUBLIC 


37. 


38. 


39. 


4o. 


4l. 


42. 


43. 


44. 


4s. 


46. 


47. 


4s 


ag. 


50. 
51. 


52. 





CONDUCTING A RESEARCH OR SURVEY 


THE ABOVE REPORT IS VERY IMPORTANT. WILL YOU NOW UNDERLINE PLAINLY THE Five Skills IN WHICH YOU CONSIDER YOU ARE MOST 


COMPETENT. ANOTHER SHEET REPORTING MORE IN DETAIL ON THESE FIVE WILL BE WELCOME. ALSO, PLEASE ATTACH A SEPARATE REPORT 
LISTING ANY SPECIFIC PROFESSIONAL SKILLS WHICH YOU MAY POSSESS, 


IN COLUMN 2 OF THE ABOVE REPORT WILL YOU NOW PLACE X OPPOSITE ITEMS WHICH YOU LIKE OR THINK YOU WOULD MOST LIKE TO DO. 
THEN PLACE O OPPOSITE ITEMS WHICH YOU TEND TO DISLIKE DOING. 


IN WHICH OF THE ABOVE SKILLS DID YOU HAVE SIGNIFICANT EXPERIENCE IN CHURCH (MISSION, SETTLEMENT) WORK? WHERE? WHEN? 





WHAT DIRECT CONTACTS HAVE YOU HAD IN THE FOLLOWING RELATIONSHIPS: 
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fe FIN oO Ge ee ee ee ae cee SS a np nce a ea leh lncees esee pcs eee 








RELIGIOUS LIFE 


RVHENEOIIE Ys Pine to ON THE TCHURGH tne en WHERE? ee DENOMINATION... 











OF WHAT LOCAL GHURCH AREVYOL NOW) A: MEMBER tao =. DENOMINATION... wet ee 

REL RETAIN fee eee eV HEN Te 8 6WHERE 0 2 Ee Se es eT = 
EN NSU NE OOM UR PRL STS gy i oa re a re cea Pa ee Se Se ee ee 
IFiNOTMALREADY ORDAINED. DO) YOU PLAN /TO: BE T= ee eS WHEN 2 ee "WHERE? wee == 4 
SPT a IE CN a CY Oo EL Rt OS IN RS a TING CUES BM ce 9 CO oc ee ee ee 





IN WHAT WAYS HAVE YOU HELPED OTHERS TO A PERSONAL COMMITMENT TO JESUS CHRIST? 





ME iy TES ice LEY 9 EF Ney tLET PTS VET KeT YN TSG Tet SI a a eg ee I ce SC ee 


IES MSV GY tele eh al deere rey e vals fod rey, FM Ton Q eT Co tae i ee eee ee ee ee ee 


RAREST eA 9 = So a RR gL tn NPE rece eae ee ain 


APPOINTMENT 
WHY ARE YOU CONSIDERING FOREIGN SERVICE? copes Sell he SD a SE, Me ee ee 
ere ae 


HOW LONG HAVE YOU DESIRED TO BE A FOREIGN MISSIONARY ?____ 


ARE YOU A STUDENT VOLUNTEER? WHENtDIc TOU VOLUNTEER T= ft ae 





WHAT STUDY HAVE YOU MADE OF THIS BOARD'S FOREIGN WORK?___ 


53. WHAT BOOKS RELATING TO MISSIONARY PROBLEMS OR WORK HAVE YOU READ? 22) 220) JN) A eS ee 





54. WHAT RELIGIOUS PERIODICALS DO YOU READ?___.....______--___.- > ate 


55. WHAT RELIGIOUS BOOKS HAVE INFLUENCED YOU MOST IN THE LAST TWO YEARS 0 nr 





56. WHAT PARTICULAR KIND OF WORK DO YOU PREFER?.._.__--- ee 


























57. WHAT SPECIAL PREPARATION DO YOU HAVE FOR IT7 na AF RS et Sa SS eee Cilantro ba a 
CONTEMPLATE FOR 17? eS eee — 

58. WHAT FIELD DO YOU. PREFER 2 ee 

59. WOULD YOU ACCEPT APPOINTMENT ELSEWHERE? 

60. IF APPOINTED, WHEN COULD YOU LEAVE 2h  —<$ 

61. IS IT YOUR PURPOSE TO ENTER FOREIGN MISSIONARY WORK FOR PERMANENT SERVICE? ——__—__.__________ wives Ab as 2 Doan 
en Ve eee eee eee ee ee ee ee ee Ciera ee ee ae SAO ee re ee A Miah ek | 

62. HAVE YOU APPLIED TO ANY OTHER BOARD?._______ eee WHICH 2? eee a : | 
WW REN es a ee RESULT ta ee ee 
LE APPOINTMENT) DECLINED. WHY) 





WORK EXPERIENCE 
63. LisT BELOW ALL POSITIONS FOR WHICH YOU HAVE RECEIVED REMUNERATION, WITH EMPLOYERS, ADDRESSES, SALARY AND TENURE. INCLUDE 


PRESENT EMPLOYMENT. STUDENTS' SUMMER WORK SHOULD ALSO BE INCLUDED. 


TENURE POSITION AND ist BER " : 
CHARACTER OF WORK DDRESS SALARY 




















64. HAVE YOU ANY OBJECTION TO USE OF YOUR PRESENT EMPLOYER AS A REFERENCE? 


6S. PLEASE GIVE THE NAMES AND ADDRESSES OF NOT LESS THAN S!IX PERSONS, WHO HAVE KNOWN YOU WELL AND AS FAR AS POSSIBLE RECENTLY 
TO WHOM WE MAY WRITE FOR FURTHER INFORMATION ABOUT YOU. TWO AT LEAST SHOULD BE WOMEN FOR WOMEN CANDIDATES 
PREVIOUS EMPLOYERS ARE CONSIDERED AS REFERENCES UNLESS SPECIFIC ADVICE TO THE CONTRARY ACCOMPANIES THE BLANK 


ALL 


(Your Pastor) Number Street 
(4 teacher) 
(Another teacher) 


$$ eee 


(A business man) 


(A fellow student) 


(Others) 





66. PLEASE ENCLOSE A RECENT PHOTOGRAPH OF YOURSELF, SIGNING AND GIVING DATE WHEN TAKEN 


SIGNATURE 














PLACWAs:rteets> tects bo 


a EES (DATE en 2 eee 
NOTE: WHEN FILLED OUT THIS BLANK SHOULD BE FORWARDED To 


THE CANDIDATE SECRETARY. 


Printed in U. S. A. 





APPLICATION FOR MISSIONARY SERVICE 





Date 









To the Board of 


I have fully and prayerfully considered the challenge and privilege of Christian service abroad 
and desire to share with my fellow-men the inestimable values of the Gospel of Jesus. I hereby make 
‘formal application for appointment to foreign missionary service and submit herewith information 
for the consideration of the Board, as requested. In making this application I understand that I do 
inot enter into the missionary fellowship until I have met the Board’s requirements including physical 
and other examinations, and have received notice of my appointment. 


Name 





(Signature) 


Address 














‘To the Applicant: 


In view of your formal application for foreign missionary service, the secretaries and members 
of the Board ask your candid and well considered answers to the following questions which will be 
treated confidentially. If any of the questions are not clear, or if you desire to study further the 
issues raised, the secretaries gladly offer their counsel. 





10. 


ry 





What does Jesus Christ mean to you personally? 





DETTE y Tree Way Maines Cea) tes OM ee oe RRS FA Oe 
RTARTA Task Laud et OLR TE amL RIUM OSM PNORTNGIMD NEM  SO 
Tae eae oA MLTEIMy, on AD UAT AL SER MN GS Nc SVT LTE GB 
What place and meaning has prayer in your life? | 


wie ies ake Me A Nh a a ea 





If you have a preference as to country, what are its religions and their elements of strength: 














What are their elements of weakness? 








As a Christian missionary what would be your attitude toward other religions? 








What have you in your Christian experience to share with a group of non-Christians? 






What is your attitude toward the statement that the supreme and controlling aim of foreigr 


missions is to make Jesus Christ known to all men as their Saviour and Lord? 








In your judgment what is the best method of making Jesus Christ known? 











What is your attitude toward the view that missionaries frankly and without apology should seek} 


to persuade men to become disciples of Jesus? 














missionary should help conserve? 


What does the Bible mean to you? 








What would be your general method of approach to the adherents of other religions? 








What values does the church as such bring to you which you would like to share with non- 


Christians? 





To what extent are you willing to work in partnership with national leaders in the younger 


churches and to help in developing such leaders? 














How, in your judgment, should the missionary be related to the younger churches? 








What reservations, if any, have you about working under the direction of a national leader? 





What phases of human life do you feel today most need the spirit and principles of Christ? 





What do you think is our mission in a country where the prevailing religion is Roman Catholic 
or Greek Catholic? 








How far should denominations in mission fields unite their efforts? 











What significant social contacts have you had with people of other races? 


How intimate has your friendship been with them? 


What is your opinion with regard to the relative superiority of particular races? 





What is your attitude toward the American Negro? 


If working in a country under a colonial government, what should be the attitude of the Christian 


missionary toward the Government? 


Toward the nationalistic aspirations of the people? 








22> 


26. 


27. 


28. 


pdf 


a0. 


31. 


a25 


33. 


34. 


In what ways should a missionary endeavor to identify himself with the country in which 


| 
works? 








What should a missionary do about accepting the protection of the naval and military for 





alien to the country in which he is serving? 





—— 





In what ways do you think Christian missions promote international peace and goodwill?_ 











How does your loyalty to your own country affect your international ideals? 


From your experience how easy have you found it to accept and help to carry out the decis| 


of a majority, even if the decision is contrary to your own opinions? 


What, if any, reservations have you with regard to leaving the decision as to the type and locat 


of your work to the local Mission authorities? 


What leads you to believe that you can readily adapt yourself to the new and strange conditi 


of life in a foreign country? 














What reservations would you have in complying with a request to give up personal habits wh} 
might be felt to lessen your influence on the mission field (with the general community, Christ 


community, fellow missionaries) ? 











Please write on the separate sheet provided herewith, a statement giving (a) a brief sketch| 
your life; (b) your Christian experience and religious development; (c) your motives in seek | 


missionary appointment; (d) the content of your Christian message. (This statement must | 
company your application. ) | 


With this application please send a recent photograph of yourself, if you have not already s 
one. \ 


Signature 





Nore: When filled out this blank should be forwarded to 


THE CANDIDATE SECRETARY, 


Me yr = 
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ka ie aq) stab} Hbatter non wpeeeicste i. pis al 
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THE CONTENT OF YOUR CHRISTIAN MESSAGE. 


This question is vital. You propose to go to a foreign land in order to propagate the Christian religion, either by public 
address, or by personal contacts, or by both. It is of utmost importance that you should have a clear idea of what this religion 
is. Any positive statements upon Christian faith and practice which you wish to make should be set forth here, and will 
naturally include your idea of God, Jesus Christ, the redemptive work of Christianity, duties to your fellow men, the Bible, 
the Church, together with such other leading truths as you would expect to embody in your message. Such condensation is 
desired as may be consistent with a satisfactory setting forth of your views. 
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